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ADA - Are you compliant? You don’t want to miss this informative session
covering the laws around ADA. We will review the latest developments on ADA
reasonable accommodation issues, including the EEOC’s new 2016 “resource”
guidance on leave issues. We will also address particular accommodation
questions, including whether leave is a required accommodation and how this
requirement interplays with the FMLA from an expert in the field!

Speaker: Labor attorney, Jean Bender, assists clients with employee benefits issues and all
areas of employment law. Jean counsels clients on issues involving sexual harassment, race,
sex, age, national origin and disability discrimination, wrongful termination, wage and hour
issues arising under the Fair Labor Standards Act, and leave issues under the Family and
Medical Leave Act. Jean has been selected as one of The Best Lawyers in America in the area
of Employee Benefits (ERISA) Law and Employment Law—Management and has also been
ranked by Chambers and Partners in the area of Labor & Employment Law.

RSVP by 4/7/17 at the chapter website: (under the “events & Education Tab”)
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