NESD SHRM Board Meeting
Wednesday, August 27, 2025
Julie Plunkett’s House
4:00 pm – 6:00 pm
	Members (x) in Attendance:
		☒ Sheila Mennenga (Pres)
	☐ Sara Bruning (Foundation Rep.)

	☒ Amber Dahl (Past Pres.)
	☒ Brenda Hansen (Diversity)

	☒ Marisa Sobeski (Pres. Elect)
	☒ Jessica DeYoung (Sec.)

	☐ Cheryl Mack (Treas.)
	☐ Heidi Schooley (Workforce Readiness)

	☒ Beth Henricks (Member Dir)
	☒  Tammy Davis (Govt Relations)

	☒ Julie Plunkett (Programs)
	☒ Natalie Remund (Marketing/Communications) 

	☒ Julia Tate (Programs/Cert)
	






Call meeting to order: 

· Approval of July Meeting Minutes. Motion Julia: Second: Tammy.  Approved by vote.

Updates from Board Members:

Past President- No updates.

Secretary- No updates. 

President Elect-

· SHRM Annual Business Meeting – November 20 – 22 – Cancun, Mexico. After further review, SHRM has approved a second traveler, however the guest needs to be someone on the board. Would like to extend the invite to president elect. 

· SHRM Affiliate Standards updates

· Chapter By-Laws – Final approved at August program (approved by Tammy and second by Julie)

Treasurer’s Report- 

· Reviewed balance sheets and financials. There will be another payment coming from SHRM, which we receive quarterly. It looks like these payments have been going into the chapter membership dues category vs. the SHRM dues category.  Cheryl will contact Angie at Ledgers to discuss and correct.  Motion made to approve by Amber, second by Tammy. Approved by vote.

Membership Director-

· Membership update – at the end of the meeting, the board spent some time reviewing the prior local members only who did not join the chapter when we converted to DMR.  Each of these individuals will be contacted to discuss the benefits of joining the chapter.  Beth was also going to request an at-large member listing from SHRM and we’ll follow up with them at the next meeting.

· Jessica volunteered her daughter to help us create a membership flyer to help with recruitment.  

SHRM Foundation Representative- No updates. 

Diversity Advocate- No updates. 

Government Affairs Representative- 

· Continue to keep an eye on the Big Beautiful Bill, especially with annual open enrollment kicking off in January. Currently things are “quiet” for the month of August. Will more than likely start to pick up in the month of September. New state policies by state, for example, Minnesota. More happening around AI in HR. 

Workforce Readiness Advocate- No updates. 
	

Vice Presidents Programming/Certification- 

· October program will be hosted through National SHRM and will be virtual vs in-person. We will have one more program hosted through National SHRM which will be booked sometime in 2026. 

· Discussed ideas for the 2025 holiday social. Brainstormed games (low-key) maybe white elephant gift. Stay tuned!

Marketing/Communications-

· New SHRM Co-branding Logo – update and guidelines. Continue to send any updates/photos to Natalie. 

Old Business: 

PACH – Wednesday, October 1, 2025. Email has been sent. 

Watertown Banquet – review – next one scheduled for Monday, April 20, 2026

New Business/Announcements: 

HR Professional of the Year Award – possibly start with Manufacturing week? Last year, we did not have a lot of nominees. Partnering with Manufacturing week might be a way to collect more nominees. Could send link to Chamber. Will continue to review more options. 

Discuss next board meeting date/time – Thursday, September 25  – Zoom 


Motion to adjourn @ 7:00 by Julie, seconded by Beth.  Motion carried.
