NESD SHRM Board Meeting
Thursday, September 25, 2025
Virtual Meeting
11:30 am – 12:30 pm
	Members (x) in Attendance:
		☒ Sheila Mennenga (Pres)
	☒ Sara Bruning (Foundation Rep.)

	☒ Amber Dahl (Past Pres.)
	☒ Brenda Hansen (Diversity)

	☒ Marisa Sobeski (Pres. Elect)
	☒ Jessica DeYoung (Sec.)

	☒ Cheryl Mack (Treas.)
	☒ Heidi Schooley (Workforce Readiness)

	☐ Beth Henricks (Member Dir)
	☒  Tammy Davis (Govt Relations)

	☒ Julie Plunkett (Programs)
	☒ Natalie Remund (Marketing/Communications) 

	☒ Julia Tate (Programs/Cert)
	






Call meeting to order: 

Approval of August Meeting Minutes. Motion Julie: Second: Cheryl.  Approved by vote.

Updates from Board Members:

Past President-  No updates. 

Secretary- No updates. 

President Elect-  

· Succession planning is almost complete; have the Secretary position remaining to fill. Will have a couple of new members joining the board for 2026. 

· SHRM Annual Business Meeting – November 20 – 22 – Cancun, Mexico. Julie is going with Marisa to Cancun, Mexico. 

Treasurer’s Report- 

· A $75 refund for chapter dues was issued to Laurie Gates since she moved to Rapid City. 

· We have received a total of $705 from National SHRM so far this year. 

· The budget is sitting as it should at this time. Motion made to approve by Marisa, second by Sara. Approved by vote.

Membership Director-

· Membership update – review at-large list to make additional contacts. Board members have been assigned contacts and will attempt to reach out. 

· Membership flyer – Flyers were reviewed and suggestions were provided. A draft will be sent once updated.

SHRM Foundation Representative- No updates

Diversity Advocate- No updates. 

Government Affairs Representative- 

· Keep an eye on the H-1B Visa Program and reassess if needed. A more depth process is in the works.

· Surrounding states do not have anything new occurring that we have not covered already, however California is looking more into AI in the workplace. 

Workforce Readiness Advocate-  

· Email sent with additional information on dual credit options for HS students wanting to pursue the Bachelor’s degree in Elementary Education and the HS Career Fair at LATC on 10/02/2025. 

Vice Presidents Programming/Certification- 

· Leadership program coming in October, which is the first virtual option offered this year. Will review and finalize options for group pricing. 

· For November, we will have another virtual program and will be centered around a case study. 

· Will finalize the holiday social soon and begin next year’s programs as well. 

· Would like to look into a new projector due to the boards current projector being outdated and not very user friendly. Estimating around $150 for a new one. Amber will being looking at projector options. Motion made to approve by Amber, second by Tammy. Approved by vote.

Marketing/Communications- No updates. 

Old Business: 

PACH – Wednesday, October 1, 2025

Watertown Banquet – review – next one scheduled for Monday, April 20, 2026

New Business/Announcements: 

Career Fair Follow Up

State Council/SHRM Updates:

· All SHRM chapters will be required to become DMR chapters in the next 3-5 years

· In order to continue to use the SHRM hosted chapter website, need to use SHRM cobranded logo and commit to DMR by December 2026. 

HR Professional of the Year Award – need to send out

Discuss next board meeting date/time – Thursday, October 23 – Virtual


Motion to adjourn @ 12:30pm
